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Problematika mengenai pekerja outsource memang cukup bervariasi. Di satu sisi
perusahaan sangat diuntungkan dengan  penggunaan pekerja outsource. Namun di
sisi lain pekerja outsource sangat dirugikan atas hak-haknya, sementara regulasi
yang ada belum terlalu memadai untuk mengatur outsourcing. Penelitian ini
berupaya untuk mencari persoalan-persoalan hukum terkait dengan outsourcing
yang antara lain sebagai berikut. (1) Bagaimana perusahaan melakukan klasifikasi
terhadap pekerjaan utama (core business) dan pekerjaan penunjang perusahaan
(non core bussiness) yang merupakan dasar dari pelaksanaan outsourcing? (2)
Bagaimana pelaksanaan pekerjaan outsourcing dalam industri di Indonesia? (3)
Bagaimanakah model pelaksanaan karyawan outsourcing dalam perspektif
kesejahteraan buruh? Penelitian ini menemukan bahwa meskipun aturan menuntut
pekerjaan penunjang sebagai prasyarat outsourcing, namun penentuan kedua jenis
pekerjaan itu diserahkan sepenuhnya kepada perusahaan. Faktanya, masih banyak
perusahaan mempekerjakan pekerja outsource pada proses produksi (core
business). Sementara antara jenis pekerjaan yang dikerjakannya berbanding
terbalik dengan penghasilan yang diperoleh para pekerja outsource. Oleh sebab
itu, penelitian ini berargumen bahwa aturan yang tegas terhadap outsourcing
mutlak dibutuhkan untuk melindungi hak-hak para pekerja.
Kata kunci: Outsourcing, perjanjian kerja, hak-hak pekerja, hukum industri
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ABSTRACT
The problems regarding the outsourced workers is quite varied . On the one hand
the company greatly benefited by the use of outsourced workers . But on the other
hand outsourced workers are very disadvantaged of their rights, while existing
regulations are not sufficient to regulate outsourced workers . This study seeks to
find the legal issues associated with outsourcing as follows ( 1 ) How does the
company do the job classification between the core business and non- core
business  which are the basis of the implementation of outsourcing? ( 2 ) How
does the implementation of outsourced work in the industry in Indonesia ? ( 3 )
How does the model of outsourcing employees in the implementation of labor
welfare perspective ? This study found that although the rules required non core
business as a prerequisite outsourcing jobs, but the determination of the two types
of work left entirely to the company. In fact, many companies hire outsourced
workers in the production process (core business ). While the type of work he
does is inversely proportional to income derived by outsourced workers .
Therefore , this study argues that the strict rules against outsourcing is absolutely
necessary to protect the rights of workers .
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